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Programme for the Evening:

Introduction to Chartership:

what it is and why I should bother getting it

Open Discussion / Question & Answer Session 
with Scrutineers and recent CGeol candidates



What is CGeol?

Chartered Geologist (CGeol): 

Accreditation as a Chartered Geologist is a sign to 

clients, regulators, employers and the general public 

that you are a competent professional who can demonstrate 

a high level of knowledge, skills and experience, and that you are 

bound by a strict code of professional conduct.

The Chartered designation indicates a professional practitioner who 

has been peer assessed as having key professional competencies and 

experience in their field of practice. 



Why should I bother getting Chartered?

In my view there are three main reasons:

Professional Recognition: CGeol is the de facto standard by which the competence 

of a geoscientist is measured in Hong Kong, as well as 

many other parts of the world
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Why should I bother getting Chartered?

There are three main reasons:

Professional Recognition: parts of the world. 

Promotion: CGeol is also used as a measure of competence by 

many employers in Hong Kong and will therefore 

affect promotion opportunities. 
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There are three main reasons:

Professional Recognition: CGeol is the de facto standard by which the competence 

of a geoscientist is measured in Hong Kong, as well as 

many other parts of the world. 

Promotion: CGeol is also used as a measure of competence by many 

employers in Hong Kong and will therefore affect 

promotion opportunities 

Payrise: One of the most compelling reasons for many people… 

Why should I bother getting Chartered?
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How do I become Chartered?

Chartership Requirements – Length of Experience: 

Graduates with an accredited degree

Graduates without an accredited degree



How do I become Chartered?

Chartership Requirements – Length of Experience: 

Candidates who follow an accredited company training scheme can also knock off 

one more year from these requirements, meaning you can [theoretically] be eligible 

after as little as 4-years if you have an accredited degree and work for one of these: 

Employers with accredited schemes in Hong Kong 

Employers with schemes accredited in the UK (and hopefully soon in HK)

Data provided by GSL-HQ in October 2014



What do I need to demonstrate to become Chartered?

Chartership Requirements – The Seven Competencies: 

i) Understanding the complexities of 

geology and of geological processes in 

space and time in relation to your 

specialty

ii) Critical evaluation of geoscience 

information to generate predictive models

iii) Effective communication in writing 

and orally

v) The management of Health and Safety 

and Environmental Issues

iv) Professionalism

vi) Continuing Professional Development

vii) Competence in your area of expertise



What do I need to demonstrate to become Chartered?

Chartership Requirements – The Seven Competencies: 

i) Understanding the complexities of 

geology and of geological processes in 

space and time in relation to your specialty:

• Demonstrate competence in the recognition and determination of:

i) basic geological processes in three and four dimensions

ii) diagnosis of geological conditions

iii) fundamentals of the Earth’s history

• Understanding of geological problems and their interpretation

• Creation and interpretation of geological maps and cross sections

• Compilation and testing of geological models

Building 

Geological 

Models



Chartership Requirements – The Seven Competencies:

ii) Critical evaluation of geoscience 

information to generate predictive models:

• Demonstrate competence in the 

acquisition, observation and description 

of geological data

• Appreciation of the limitations of and 

conditions under which the data were 

collected or how they arrived in their 

present state  

• An assessment of certainty / uncertainty

Getting the data 

to build your 

Geological 

Model

What do I need to demonstrate to become Chartered?



Chartership Requirements – The Seven Competencies:

iii) Effective communication in 

writing and orally:

Effectively communicating your 

Geological Model (and the uncertainties 

associated with it) to others

• Demonstrate competence through 

i) the material presented in the professional 

report and supporting documents

ii) The impact made in the professional 

interview

What do I need to demonstrate to become Chartered?



Chartership Requirements – The Seven Competencies: 

iv) Professionalism:

Behaving honourably and 

knowing your limitations

What do I need to demonstrate to become Chartered?



Chartership Requirements – The Seven Competencies: 

Doing things safely and considerately

• Management of Health & Safety matters

• Knowledge of environmental legislation

What do I need to demonstrate to become Chartered?

v) The management of Health and Safety 

and Environmental Issues



Chartership Requirements – The Seven Competencies: 

vi) Continuing Professional Development:

• Demonstrate commitment to professional 

development throughout your career

• Forward looking programme of technical and 

professional skills development

i) attend focused CPD events

ii) maintain record and log them online

iii) where possible, follow a structured 

training scheme

What do I need to demonstrate to become Chartered?



Chartership Requirements – The Seven Competencies:

vii) Competence in your 

chosen area of expertise
• Demonstrate competence in your specialist 

field through the supporting documents 

provided and discussion in the professional 

interview 

• If you satisfied the other criteria, this should 

already be demonstrated

What do I need to demonstrate to become Chartered?



How do I apply to become Chartered?

Chartership Requirements –Application Procedure: 

- Identify Sponsors to support your application

Two CGeols willing to testify that you can be considered competent

- Prepare Application Documents

Submit the following documents:

- Application Form & Competency Overview Form

- Professional Report & CPD records

- Supporting documents (up to six) demonstrating your competence 

- Sponsors Forms (submitted separately) 

- Attend Professional Interview

- Conducted by two approved Scrutineers selected by GSL HQ



The Professional Interview

Chartership Requirements –Application Procedure: 

- Normally lasts between 1.5 to 2-hours

- Starts with you giving a 15-minute (max.) presentation to outline 

your experience and how this satisfies the chartership criteria 

- Followed by further discussion on the technical aspects of the 

information provided in your application and how these relate to 

the chartership criteria (make sure you know your supporting 

documents [and other documents relating to them] inside out)



Then what happens?

Chartership Requirements –Application Procedure: 

- Scrutineers submit their report recommending either:

- Accept

- Accept subject to… 

- Defer 

- These recommendations are reviewed by the Chartership

Committee, who meet up to 6 times a year to endorse the 

scrutineers reports

- You [hopefully] get your Chartership Certificate through the post, 

followed by that much deserved promotion / payrise…



Still have questions / queries?

Grab a drink and have a chat with one of the 

scrutineers / recently qualified CGeols here tonight

You’ll get much more insight chatting to them than 

I can give you through this presentation

Thank You.


